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MINUTES 
STAFF SENATE MEETING 




I. The Staff Senate Meeting was called to order at 9:29 am by Chair Kenley Haley. 
 
Members Present:  Paul Bixby, Donnie Blagg, Renee Clay, Jami Coker, Forest Denger, 
Patricia Edwards, Candy Erbe, Scott Fendley, Nancy Fondren, Carla Gray, Kenley Haley, 
Vicky Hartwell, Eric Linson, Bruce McNully, Dianne Melahn, Felisha Perrodin, Barbara 
Taylor, Eric Vaught, Liz Williams and Susan Yell. 
 
Members Absent:  Tommi Featherston, Leanna Foshe, Gerald Golden, Ashley Harris, 
Jeremy McAtee and Jonathan Nelson. 
 
II.  A motion was made seconded and approved to update the October 13, 2005 agenda to move 
Provost Smith and Dr. Pederson to speak after the announcement of the Spring and Summer 
Graduated. 
 
III. A motion was made, seconded and approved to adopt the September 8, 2005 minutes as 
presented. 
 
IV. Resignations and Replacements 
 
a. Carrie Jackson and Janet Bowlin both resigned At-Large positions. 
b. Forest Denger has joined the Staff Senate as an At-Large representative. He will serve on 
the following committees: Internal Affairs, Campus Council, Communication and 
Finance. 
c. Jalene Mounce has joined the Staff Senate as an At Large Representative. She will serve 
on the following committees: Fringe Benefits, Parking and Transit, Safety. 
 
V. Recognition – Spring & Summer Graduates – Candy Erbe 
 
Graduates Honored:  Jeremy Battjes, Michelle Bell, Diana Bisbee, Julia Crawford, Heather 
Cullum, Fillan Ferguson-Rivers, Shanon Ford, Kimberly Gilbert, Cathy Haring, Flint Harris, 
Courtney Heath, James Hornbeck, Joshua Landreth, Barbara McClenathan, Chris Moody, 
Rachel Neeley, Michael Oakes, Carrie Owens, Jessica Park, Padmakumar Pillai, Elizabeth 
Saxman, Kevin Trainor and Michael Wooters. 
 
Provost Smith congratulated the recipients. He was supportive of the number of current staff who 
have been working so hard to obtain their degrees. 
 
VI. Staff Registration rates/dates – Dr. Pederson 
 
a. Increase in staff tuition rates 
i. Other locations within University System are the ones who requested the review 
of the charge to staff for tuition. 
ii. Some of the Board of Trustees did not feel that 10% payment was going to be 
large enough. 
iii. No way to fight against this increase without bringing unwanted attention to 
other issues such as family discount. 
iv. Those staff members who have taken classes before the tuition increase was put 
into effect will be given a scholarship to cover the difference in what they were 
previously paying and the new rates. New employees and old employees that 
being classes for the first time will not be compensated. 
b. Change in staff registration date 
i. Board of Trustees believes that staff is displacing full tuition paying students 
from classes, and therefore has changed the registration date for all employees to 
after “regular” students have already registered. 
ii. Staff will be able to process requests for exceptions in regards to the change in 
of their registration date. Reason may include in upper level degree seeking 
students, issues with office schedules. Approval for exceptions up to discretion 
of each college. 
iii. Request for Staff Senate to focus on the exceptions and the guidelines for the 
exceptions instead of finding reasons to fight the decision. 
iv. Working towards more communication regarding this decision and getting clear 
guidelines to discuss with staff regarding their issues. 
c. Increase in award amounts for EOY and EOQ – No decision has been made yet. 
 
VII. Standing Committees 
 
a. Legislative – Ashley Harris was not present. Committee did not meet. 
 
b. Internal Affairs – Renee Clay reported the committee did not meet. They are waiting on 
numbers regarding prices for permits from parking. Believe they will be able to come up 
with concrete numbers for the sliding scale once they get information from parking 
services. 
 
c. Scholarship & Awards – Candy Erbe reported the committee did not meet. They will be 
meeting at end of month to discuss team award. Going to get with Dr. Pederson regarding 
monetary award, he seems committed, but amount not in account yet. Suppose to be 
$2500 this year. 
 
d. Communications – Donald Blagg reported the committee not met. Believes that part of 
Dr. Pederson discussion will fall into this committee area. Working to get updates taken 
care of. 
 
e. Finance – Vicky Hartwell – Handed out the budget from the 2004-2005 fiscal year. A 
little less than $500 currently available, after awards distributed for scholarships. 
Donations going down.  
Need to increase awareness.  Suggestions: 
i. Mailing to campus regarding donating. Would need to let know what 
scholarships assist with 
ii. Table at Health Fair 
iii. List of scholarship recipients on website from when scholarship began. Possible 
testimony of benefits from the recipients. Department/picture available for 
display on website. 
iv. Put out information regarding scholarship on daily headlines. 
 
f. Elections – Paul Bixby reported the committee has not met. Paul met with Mike Johnson 
(Facilities Management) regarding availability of computers and internet to his staff.  
Does not appear that there will be an issue with availability. Reminder to remember those 
facilities staff members that are not Facilities Management workers (Housing, Union, etc) 
There should not have issue with going to online elections. Agreed that it must be 
accessible to all staff.  Plan to have entire staff conduct elections the same way, online or 
hand.  
 
g. Safety – Scott Fendley reported the committee has not met. All issues have been 
received, and are being forwarding to appropriate departments.  
i. ISSUE: NO sidewalk between Barnhill and Razorback Stadium only a small dirt 
path. Plans to get sidewalk put in after football season is over.  
ii. Large bush was cut down at end of Stadium Drive for easier viewing 
iii. Numerous issues continue to be resolved. 
 
h. Parking and Transit – Gerald Golden was not present. 
 
i. Employee of the Quarter – Susan Yell announced the deadline of October 15 for EOQ 
nominations. New committee of Darlene Winn, Scott Kilgore and Lisa Frye will meet to 
decide on recipients. Looking for 4
th
 member to fill Rick Haley’s position. Decision 
regarding forth member will be left to new committee. 
 
VIII. Ad Hoc Committees 
 
a. By-Laws – Candy Erbe reported the committee has not met. If changes needed for by-
laws then submit to Candy. 
 
b. Fringe Benefits – Robert Mackey (resigned) – Looking for replacements.  
 
c. Picnic – Eric Vaught reported the committee has not met. Chancellor White, Provost 
Smith, and all Vice Chancellors have all been notified of the date of the picnic in order to 
get it o their calendars early. 
i. May 19, 2006 is the scheduled date for the picnic. 
ii. The stadium has been reserved for the event. 
 
IX. Old Business 
 
Jeremey McAtee has submitted design for Staff Senate Logo. Awaiting Staff Senate approval. 
Then will submit to University Relations for approval of incorporating the University Logo. 
 
X. New Business 
  
a. Issue with eDoc - Carla Gray  
i. Privacy violation with eDoc regarding Health Life Style Assessment site that 
deals with private information regarding medical history. 
ii. Was able to type in specific URL to get back to private information without 
having to enter login information with password.  
iii. This specific issue has been resolved, but need to make sure that entire site is 
secure.  
iv. This security breech requires the company to disclose the problem with all users. 
Since this was not done a state law has been broken. eDoc does not 
acknowledge that system was accessed with same URL on multiple computers 
(should not be possible). 
v. Graham Gillis has been copied on all correspondence regarding this information.  
vi. Need confirmation via Barbara Taylor that this problem has been taking care of. 
vii. Request for a possible security officer who will legally be able to test secure 
sites to make sure that everything is set up properly.  Have someone set up at the 
University System and on the Fayetteville campus to make sure everything 
working properly for each piece of purchased software.  
viii. Discuss security issues with Dr. Pederson – Kenley will set up meeting to work 
through the problem, and will Cc David Merrifield or Dr. Zimmerman in 
meeting. 
 
b. Cost of EDoc 
i. Cost is a per covered employee 
ii. A monthly report is received, and includes amount for entire University System.  
 
XI. Other Business 
 
a. Announcements – Barbara Taylor 
i. Health & Benefits Fair on November 16, 2005. 
ii. Catastrophic leave drive will take place in November. 
iii. Benefits Enrollment Period will take place this fall. Hopes that will be available 
online. 
iv. Working on resolving issues with the two insurance provider groups (Health 
Partners and Premiere Care) 
Main issue is having to choose between those groups, and this causes large portion of 
confusion with the insurance. Belief that “Any Willing Provider” will abolish having to 
choose. This would take effect January 1, 2006. 
v. No increase in insurance premiums this year. 
vi. Pay plan study 
A new study is now in place in hopes to update the information for the study conducted 20 
years ago. Initial study was to include classified and non-classified positions. Study is now 
only focusing on the classified “regular” positions. No provisional positions will be included. 
Purpose of study is to update duties of positions in order to determine if properly 
compensation is in place. 
Training sessions will be conducted through Human Resources for supervisors. Signup for 
these sessions is available on the HR Training website. 
The forms for the study will be distributed by the end of October. All forms must be 
completed and reviewed by the employee, supervisor and HR by December 15. The online 
forms will be similar to the PCQs currently in use in order to cut down on confusion. 
 
b. Transit and Parking – Gary Smith 
i. Night routes are returning to 4 bus coverage so will be running quicker. 
ii. Trying to get motor cycle spots around Walton. 
iii. Study reports should be available in about 3 weeks. 
iv. City is going to begin charging for parking on Dickson St. This will push 
parking into surrounding neighborhoods. Which will lead to permits to park on 
streets in neighborhoods. This will push people closer to campus. Trying to take 
preventative measures for parking issues on campus. 
v. Checking on elevator operation in new garage. 
vi. Security system in place for new garage. Have already caught many 
inappropriate acts. 
vii. No update on when 12 month pay deduct will take affect for parking permits. 
HR is working on it, but no update. 
 





Respectfully submitted by 
Julie Cato, Recording Secretary 
